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REPORT OF THE PROCEEDINGS OF
THE GOVERNING BOARD

FOR THE
FINANCIAL YEAR 2023-2024

In pursuance of Clause (a) of Article 26 (A) of the Articles of Association, the Skill Council for 
thMining Sector has pleasure in presenting to the 11  Annual General Meeting, the proceedings 

of their meeting, being report of the work done by them, and also a Statement of Accounts of 
the Council for the financial year 2023-24 duly certified by the Council's auditors.
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It is my pleasure to present the Annual Report of Skill Council for Mining Sector (SCMS) for the year 
2023 – 2024 which has been very contributory and rewarding. The key focus areas have been trust 
building with funding authorities to roll out employment linked skilling programs, creation of new 
customised qualification files for M/s IREL (India) Ltd. conduct of baseline and Skill Gap Assessment 
surveys assigned by TATA Steel Ltd. for their upcoming mining projects in Odisha and, sustained efforts by 
SCMS in reaching out to mining fraternity through enriching webinars.

Members will be glad to know that during last FY, SCMS has signed MOUs with following funding 

organizations:

tha) MOU with the Singrauli District Administration and Govt. ITI, Singrauli, (MP) on 4  May 2023 for the 
execution of the SANKALP Scheme of the MSDE to train 510 local unemployed candidates. By the end 
of the FY, SCMS has trained 390 candidates.

thb) MOU with Central Coalfields Ltd., Ranchi under CSR on 4  November 2023 with the support from 
District Collectorate, Chatra for a Short-Term Training project for 60 project affected persons (PAPs) 
of CCL in the district of Chatra. The training in the job role of Loader Operator (Mining) commenced 

thon 5  February 2024 and is progressing well.

stc) MOU with OSDA signed on 21  August 2023 for the creation of a world class Center of Excellence in 
the mining sector in Odisha.

d) MOU with OSDA, Skill Development and Technical Education Department, Bhubaneswar on 
st21  December 2023 for conducting STT in respect of 120 candidates under the NUA Odisha scheme. 

Till end of the FY the training centers were identified, candidates have been mobilized, however 
the training has commenced during Q1 of FY 2024-25 and expected to be completed by end of  
September, 2024. 

the) MOU with DMFT, Bokaro (Jharkhand) on 29  February 2024 for a “Short term Training” project 
covering 360 local candidates/PAPs. The ground arrangements and mobilization were in progress 
during Q4 (FY 2023-24). Happy to learn that formal training has commenced at the end of June, 2024.

Updates on other key projects/assignments: -

a) At TATA Steel Ltd, 18 candidates (females including a few transgender) have been trained in the 
Dumper/Tipper job role, out of which 17 have been certified. After successful completion of the 
classroom training, the candidates were engaged as “Apprentices” at Sukinda Chromite Mine, 
TATA Steel Ltd. These candidates will be provided job opportunities during Q2 of FY 2024-25.

Message from the Chairman



b) PMKVY (Pradhan Mantri Kaushal Vikas Yojana) 4.0 the flagship scheme of the Ministry of Skill 
Development & Entrepreneurship was launched during the period 2022-26. SCMS got 419 
employees/contract labours enrolled through mining associations/industries out of which 389 were 
Trained and 276 got certified.

c) Members will be happy to know that on specific request & requirement from M/s IREL (India) Ltd. 
SCMS has developed 7 new customized Qualifications files in the job roles of Mechanic -Fitter 
(Mineral Sands) (L- 3), Dredge and Ore Processing Operator, Rare Earths Extraction Plant Operator & 
Mineral Processing Technician (all L-4), Electrician (Mineral Sands) (L-4.5), Instrumentation 
Technician (Mineral Sands) (L-4.5), and Mining Supervisor (Mineral Sands) (L-5.5). These QFs are 

thNSQF aligned and duly approved by NCVET during their last NSQC meeting held on 15  March 2024. 
The training in few of the job roles have also commenced immediately thereafter.

d) As suggested by the Governing Board, SCMS has conducted 6 webinars on various topics during the 
fiscal with very encouraging participation.

e) SCMS has successfully completed and submitted the Baseline and Skill Gap Assessment surveys 
assigned by TATA Steel Ltd. for their upcoming mining projects in Odisha during Q4. The survey 
covered around 500 households /respondents along with elected members and government 
representatives of the villages, blocks, and districts. Probably, based on the inputs further 
collaboration is expected to roll out employment linked skilling programs during this FY. 

f) During the FY, SCMS trained 2691 and certified 2639 candidates under STT & RPL. Since inception 
1,93,682 candidates have been trained and 1,55,693 certified (i.e. around 80% of the trained).

g) Members will be pleased to know that by end of the FY, SCMS has a galaxy of 116 Certified Trainer/ 
Master Trainers (on 422 Certifications) and 66 Certified Assessor/ Master Assessors (on 416 
Certifications). 

Lastly, I would like to take this opportunity to thank all the members of the Governing Board, MoM, 
MSDE, NSDC, NCVET and mining associations & industries for extending their continued suggestions and 
support to SCMS.



GLIMPSES OF KEY ACTIVITIES DURING 2023-24 

Skill Council for Mining Sector (SCMS) has signed an MOU with Vivekanand Polytechnic Sitasaongi, 
Bhandara (Maharashtra) on 9th May 2023. The MOU was signed by Mr. Sanjay Sharma, 

CEO-SCMS and Mr. Kamlesh S. Daharwal, President-VSE Sitasaongi to align mining related -NSQF 
job roles for diploma mining students. 

SCMS signed an MOU with Odisha Govt. on 21st August, 2023 for creating World Class 
Centre of Excellence- in the Mining Sector in the state of Odisha. The signatories to the MOU are 

Mr Reghu G. (IAS), Chief Executive Officer, OSDA & CEO –SCMS in presence of 
Ms Alka Mishra Chairperson, OSDA and Mr. Pankaj Kumar Satija, Chairman, SCMS.
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MOUs during the year



MOU Exchange Ceremony with Assessment Agencies on 2nd September, 2023. 
Mr. Milan Kumar Sahu , Deputy Director (Vigilance) of NCVET, graced the 

occasion as the Guest of Honour
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SCMS has entered into an MOU with 'Central Coalfield limited' (CCL). The MOU was signed on 

4th November, 2023 between Mr. Balkrishna Ladi, General Manager- CSR and 

Mr. Sanjay Sharma, CEO-SCMS.

An MOU was signed between SCMS and District Mineral Foundation Trust (DMFT), Hazaribagh on 
17th January, 2024 by Mr. Sanjay Sharma, CEO-SCMS & Smt. Nancy Sahay (IAS), 

Deputy Commissioner cum Chairman, DMFT, Hazaribagh (Jharkhand)

SKILL COUNCIL FOR MINING SECTOR | Annual Report 2023-24 5  
 



SKILL COUNCIL FOR MINING SECTOR | Annual Report 2023-246   
 

An MOU with District Mineral Foundation Trust, Bokaro (Jharkhand) signed on 29th February 2024 
by Mr. Sandeep Kumar, Deputy Development Commissioner cum Secretary, DMFT, Bokaro and 

Mr. Navneet Kumar, Head- Business Development and Operations, SCMS.
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Trainee experiencing “Virtual Reality Training for “HEMM Equipment”

SKILL DEVELOPMENT PROJECTS

District Mineral Foundation Trusts (DMFT)- Jajpur Project

MOIL Ltd. Reskilling and Upskilling Program for Regular & Contractual Workforce  

Glimpses of the assessment at MOIL
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RPL assessment of employees of NLC India Ltd. at Learning and Development Centre, 
NLCIL, Tamil Nadu

NLC India Ltd. Reskilling and Upskilling Program for Regular & Contractual Workforce

Classroom Training on Dumper/ Tipper Operator

Prakashini 2.0
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Apprenticeship Training at Sukinda Chromite Mines, Tata Steel Ltd.

Glimpses of assessment of Mine Mechanic/ Fitter

SANKALP

Classroom Training



SKILL COUNCIL FOR MINING SECTOR | Annual Report 2023-2410   
 

thThe Batch Commencement Ceremony at Simaria Murwe Stadium held on 5  February, 2024, featured 

Mr. Abu Imran (IAS), Deputy Commissioner, Chatra, as Chief Guest, with local officials and Central 

Coalfields Ltd. representatives as Special Guests. Mr. Navneet Kumar, Head-Business Development 

and Operations, SCMS, hosted and welcomed the dignitaries.

CCL CSR Skill Development Project

Mr. Sanjay Sharma, CEO attended a conclave as a panelist during a special session featuring selected 
sector skill councils to emphasize the importance, requirements, and relevance of SSCs in today's 
skilling ecosystem at Odisha Skill Conclave held in Bhubaneswar from 20-22 April 2023 by FICCI.

Odisha Skill Conclave 

CONFERENCES & EVENTS



Mr. Sanjay Sharma, CEO-SCMS, attended and shared thoughts & opportunities available on 
“Skilling for Sustainable & Green Mining in Rajasthan” at Rajasthan Mining Summit organised by 

PHDCCI on 14th July, 2023.

Mr. Sanjay Sharma, CEO-SCMS spoke as one of the panelists on the title "Enabling Industry 4.0 

Excellence: Smart Manufacturing, IoT, Integration, and Human AI Proficiency" at Industry 4.0 
thSummit organised by PHDCCI on 6  September, 2023 

PHDCCI's Rajasthan Mining Summit 

PHDCCI Industry 4.0 Summit 
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Mr. Navneet Kumar, Head- Business Development & Operations, SCMS spoke on 
“Future of Coking Coal in India” and gave a presentation on “Skilling Opportunities in the 

Mining Sector and Upcoming Trends”. Shri M. Nagaraju (IAS), Additional Secretary, Ministry of Coal, 
addressed the summit as Guest of Honour and Shri V. K. Saraswat, Hon'ble Member, NITI Aayog, 

was the chief guest at 15th India Coal Summit organized by the Indian Chamber of 
nd

Commerce (ICC) on 22  September, 2023.

15th India Coal Summit 

Interaction with NCC CADETS on the opportunities through Skilling

Mr. Sanjay Sharma, CEO addressing NCC cadets on the opportunities available to youths in the 

Mining Sector during 'Annual Thal Sainik Camp' organized by NCC headquarters on 
th th26 - 27  September 2023. The cadets also experienced VR Content developed for HEMM equipment. 
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rdA repeat session was organised on 3  January 2024 at Cariappa Parade Ground, 

Delhi Cantt during  “Republic Day Parade Camp” involving 1500 cadets (Boys and Girls). 

Mr. Sanjay Sharma, CEO explaining the skilling eco system and opportunities for 

young mass in Mining Sector

“Collaborative workshops with Sector Skill Councils (SSCs) for a vibrant skill 
ecosystem in Odisha”

Mr. Sanjay Sharma, CEO-SCMS attended the workshop as a panelist and shared challenges & 
opportunities in the mining sector in the state of Odisha during the “Collaborative workshop with 

Sector Skill Councils (SSCs)for a vibrant skill ecosystem in Odisha” organised by the Skill Development & 
rdTechnical Education Department, Govt. of Odisha on 23  November, 2023.

Mr. Sanjay Sharma, CEO-SCMS, participated as a panelist & shared insight on the theme "Bridging 
the gap in industry-academia collaboration-outlining action plans" at the 'APAC National Skill 

Conclave - Gujarat' in Ahmedabad on November 30, 2023. 

National Skill Conclave Gujarat
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Mr. Sanjay Sharma, CEO-SCMS attended a conclave as a panelist along with other Co panelists on 
“Skilling Indian mining workforce to be future ready” organised by PHD Chamber of Commerce and 
industries in association with Futurex during Odisha Mining Conclave “Mining 4.0: Use of IOT/AI & 

thNew Technologies in Mining Sector” held at Bhubaneswar on 17  February, 2024. 

Conclave on “Skilling Indian mining workforce to be future ready”

Mr. Navneet Kumar, Head- Business Development and Operations, SCMS, was invited as a 
speaker-cum-panelist at ETInfra Global Metals and Mining Meet 2024 organized by The 

Economic Times on 19th March 2024. 

Global Metals and Mining Meet 2024
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India is well endowed with natural resources, particularly minerals, which serve as raw material for many 
industries, paving a path for rapid industrialization and infrastructural development. This, in turn, will 
facilitate the economy's ascent to a path of sustained growth and a five trillion-dollar economy. 

The history of mineral extraction in India dates back to the days of the Harappa civilization. The wide 
availability of minerals in the form of abundant rich reserves and the eco-geological conditions make it 
very conducive for the growth and development of the mining sector in India.  

Owing to reforms such as Make in India Campaign, Smart Cities, Rural Electrification, and a focus on 
building renewable energy projects under the National Electricity Policy as well as the rise in 
infrastructure development. Minerals are valuable natural resources that are finite and non-renewable.
Mining is a major economic activity which contributes significantly to the economy of India. The sector 
provides the basic raw materials required by several manufacturing and infrastructure industries in the 
country. It is considered as the backbone of the manufacturing sector, be it steel, cement, power, high-
tech ceramics for spacecraft, energy efficient equipment for combating climate change, smart phones, 
TVs, etc. Raw materials such as iron, limestone, bauxite, chrome, manganese, rare earth elements are 
mined for to support these various crucial sectors of the economy. Therefore, it is believed that 'Make in 
India', will be boosted by 'Mining in India'.  

India produces as many as 95 minerals which including 4 fuel, 3 atomic, 10 metallic and 23 non-metallic 
minerals and 55 minor minerals (including building and other materials). There continues to be a huge 
demand for minerals in view of the rapid urbanization and growth in the manufacturing sector in India. 
India occupies a dominant position in the production of many minerals across the globe. The broad 
categories of minerals produced in India are as follows:

1. Fuel Minerals - Fuel minerals are primarily useful for their calorific value; it is comprising of Coal, 
Lignite, Petroleum and Natural Gas.

2. Metallic Minerals - Metallic minerals are those minerals that can be melted to make new 
products. It includes 10 minerals in total comprising of Iron Ore, Zinc, Chromite, Silver, 
Manganese, Bauxite, Copper, Gold, Lead and Tin.

3. Non-metallic Minerals - Non-metallic minerals are minerals that are not able to create new 
products after melting and are usually sedimentary rocks. It includes 23 minerals which 
comprises Limestone, Mica, Gypsum, Dolomite, Asbestos etc.

4. Minor minerals -  It includes 55 minerals in total and comprises minerals like building stones, 
gravel, ordinary clay, ordinary sand, limestone used for lime burning, boulders, kankar, murum, 
brick earth, bentonite, road metal, slate, marble, stones used for making household utensils etc. 
In contrast to major minerals, the regulatory and administrative jurisdiction of minor minerals 
generally falls under the purview of state governments

As per the first advance estimates national income for 2022-23 released by the National Statistical Office, 
stMinistry of Statistics and Program Implementation, the 1  Advance Estimates of Gross Value Added (GVA) 

of mining and quarrying sector during 2022-23 at 2011-12 prices is Rs 335810 crore, which shows a 
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growth of 2.39% as compared to Provisional Estimates of GVA during 2020-21 at Rs 327984 crore. The 
mining sector contributes nearly 2.21% to India's GDP.

Indian mining industry is characterized by a large number of small operational mines. The number of 
mines which reported mineral production (excluding atomic, fuel, and minor minerals) in India was 1,407 
in 2022-23 as against 1,323 in the previous year. Out of 1,407 reporting mines, most of the mines 
reported are in Madhya Pradesh followed by Gujarat, Karnataka, Odisha, Andhra Pradesh, Chhattisgarh, 
Tamil Nadu, Rajasthan, and Maharashtra. The numbers of reporting mines along with Area-wise 
distribution of Mining Leases all over India pertaining to all minerals excluding fuel, atomic and minor 
minerals is given in below table.
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The skill development ecosystem in India is complex, large and diverse, providing varied levels of skills 
across an extremely heterogeneous population. Skill development in India can be broadly segmented 
into Education and Vocational Training. Our National Skill Mission is chaired by the Hon'ble Prime 
Minister, Shri Narendra Modi.  

India is one of the youngest nations in the world with over 62% of the population in the working age 
group and about 54% of the population below 25 years of age. This highlights the need to enhance the 
skills of the available workforce to improve their employability and contribution to the economic growth 
of the country.

The Skill Mission launched by the Prime Minister on 15 July 2015, has gathered tremendous steam under 
the guidance of Minister for Skill Development and Entrepreneurship and Minister of State, MSDE. For 
the first time since India's independence, a Ministry of Skill Development & Entrepreneurship (MSDE) 
has been formed to focus on enhancing employability of the youth through skill development. 
 

The National Skill Development Mission

The National Skill Development Mission was launched by the Hon'ble Prime Minister on 15.07.2015 on 
World Youth Skills Day. The Mission has been developed to create convergence across sectors and States 
in terms of skill training activities. Further, to achieve the vision of 'Skilled India', the National Skill 
Development Mission would not only consolidate and coordinate skilling efforts, but also expedite 
decision making across sectors to achieve skilling at scale with speed and standards. 

It will be implemented through a streamlined institutional mechanism driven by Ministry of 
Skill Development and Entrepreneurship (MSDE). Key institutional mechanisms for achieving the 
objectives of the Mission have been divided into three tiers, which will consist of a Governing Council for 
policy guidance at apex level, a Steering Committee, and a Mission Directorate (along with an Executive 
Committee) as the executive arm of the Mission. Mission Directorate will be supported by three other 
institutions: National Skill Development Agency (NSDA), National Skill Development Corporation (NSDC), 
and Directorate General of Training (DGT) – all of which will have horizontal linkages with Mission 
Directorate to facilitate smooth functioning of the national institutional mechanism

National Skills Qualification Framework 

The National Skills Qualification Framework (NSQF) is an outcome and competency-based framework 
which organizes qualifications according to a series of levels of knowledge, skills, aptitude, and 
responsibility defined in terms of learning outcomes which the learner must acquire through formal, 
non-formal or informal learning which may comprise of academics, vocational education, training & 
skilling and experiential learning including relevant experience and proficiency/ professional levels 
acquired, subject to assessment. Thus, the NSQF is a skills quality assurance framework.

The key objectives and features of National Skill Qualification Framework are: 

 Provide for integrating and creditizing vocational education, training and skill learning in various 
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dimensions of academics, skilling and experiential learning including relevant experience and 
proficiency/ professional levels acquired, subject to assessment. 

 Clearly prescribe the desired competency levels in terms of knowledge, skills, aptitude, 
responsibility and learning outcomes expected after undergoing the course/ qualification while 
assigning a pre-defined NSQF/ NCrF level to the same.

 Facilitate assigning of credit levels across vocational education/ skilling including that in school 
and higher education, based on the cumulative numbers of hours/ years of learning.

 Creditization of every type and hour of learning subject to its assessment. 

 Establish academic equivalence between vocational & general education while enabling 
mobility within & between them.

 Enable multi-disciplinarity, multiple entry-multiple exit (ME-ME) and progression pathways 
within and between school education, higher education, technical education, vocational 
education, training & skilling, and the job markets. 

 Provide flexibility for students/ learners to choose their learning trajectories and career choices, 
including option for mid-way course correction. 

 Recognize learning through close partnership with industry and employers through internships 
apprenticeships and on the job training across all sectors.

 Provide for Recognition of Prior Learning (RPL) through a credible assessment process.

 Thus, NSQF enables and promotes lifelong learning and skill development.

The Ministry is responsible for co-ordination of all Skill Development efforts across the country, removal 
of disconnect between demand and supply of skilled manpower, building the vocational and technical 
training framework, skill up-gradation, building of new skills and innovative thinking not only for existing 
jobs but also jobs that are to be created. The Ministry aims to skill on a large scale with speed and high 
standards in order to achieve it's vision of a 'Skilled India'.

It is aided in these initiatives by its functional arms –National Council for Vocational Education and 
Training (NCVET), National Skill Development Corporation (NSDC), National Skill Development Fund 
(NSDF) and 36 Sector Skill Councils (SSCs). The Ministry is also working with the existing network of 
skill development centers, universities, and other alliances in the field. Below figure explains the overall 
skill ecosystem:
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Skill Council for Mining Sector (SCMS) promoted by FIMI and supported by Ministry of Mines was 
established in December 2013, setup by National Skill Development Corporation (NSDC) under the 
Ministry of Skill Development & Entrepreneurship (MSDE) in PPP mode as the apex body to train and 
meet the requirement of skilled workforce for the mining industry. SCMS is a registered company under 
Section 8 of Companies Act, 2013 and has been issued 80G certificate and 12AA certificate under Income 
Tax Act, 1961 in October, 2015. This allows SCMS to undertake training projects under Corporate Social 
Responsibility (CSR) for the various mining companies.

Further, SCMS has been accorded status as an “Awarding Body” by 'The National Council of Vocational 
Education and Training' (NCVET) as per the MOU entered on 5th July, 2022.

The Ministry of Skill Development and Entrepreneurship (MSDE) vide its Order No. MSDE-01/(3)/2018-
AP(PMU) dated 12th September 2018 appointed CEO-SCMS as Joint Apprenticeship Advisors and 
delegated the related powers. Now, SCMS has the full authority to approve the training center and 
prepare new optional trades as per industry requirement and to roll out apprentices training.

The core activity of SCMS is to formulate the Qualification Files (QFs) and National Occupational 
Standards (NOSs) benchmarked with national and international standards in both opencast and 
underground mines i.e. development of competency standards for different job roles aligned to National 
Skills Qualifications Framework (NSQF) notified by Government of India in December, 2013 to integrate 
general and vocational system of education and training. It is a competency-based framework that 
organizes all qualifications across ten levels and outcomes obtained through formal, non-formal or 
informal learning.

Vision
To promote market-relevant skill development & vocational education at global standards in the mining 
sphere by enabling job opportunities in sync with aspirations of India's youth so as to bridge gap between 
demand & supply with inclusive growth and to support the mantra of “Aatmanirbhar Bharat” 
contributing towards making India the Skill Capital of the world.

Mission 
1. To establish a robust mechanism to facilitate and strengthen skilling ecosystem across mining sector
2. To provide skilled workforce in alignment to technological advancements and fulfil the demand 

supply gaps.
3. To create & promote “Centre of Excellence” (CoE) through Public - Private Partnership (PPP) models.
4. To collaborate with global expertise for cross national learning and placement

Objectives
1. To develop Qualification Files (QFs) and National Occupational Standards (NOSs) aligned to the needs 

of the mining industry based on the Skill Gap Analysis/ reports and industry demands.
2. To lay emphasis on Safety, Productivity, Quality Assurance, Mechanization & Waste management.
3. To work closely with industry, stake holders and Government/statutory bodies to maintain robust 

Labor Market Information System (LMIS).
4. To create a pool of certified trainers, assessors, and training providers across India.
5. To act as a catalyst to spread awareness about the potential employment opportunities and 

inclusive growth in the mining sector.
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A. The composition of the Governing Board for the year 2023-24:

Industry Representation

Chairman
1.  Shri. Pankaj Kumar Satija, Executive In- charge, Ferro Alloys & Minerals Division, Tata Steel Ltd. 

Members
2. Dr. Deependra Singh, CMD, IREL (India) Limited
3. Shri. Pankaj Kumar Sharma, CEO & Whole Time Director, FACOR Vedanta Ltd.
4. Shri. Radhashyam Mahapatro, Director (HR), NALCO Ltd.
5. Col. Harmit Sethi, Executive Director & Group Head – Corporate Affairs & Incubation, 

Dalmia Bharat Group
6. Shri. Umesh Mahato, President & Head of Mining Services, Essel Mining Limited 

(MP & Chhattisgarh cluster)
7. Dr. Rajani Kanta Dash, HoD-HRD – Coal India Limited 
8.  Shri. Suprabhat Sarkar, COO- Teknomin Construction Ltd.
9.  Shri. Sanjay Shivnani, Corporate HR, Tech Training & HTU – Hindalco Industries Limited
10. Shri. T. Ravi Kumar, Agent & Deputy General Manager, Hutti Gold Mines 
11. Shri. S Vijay Kumar, GM (L&D), NLC India Ltd.
12. Shri. Mr. Ramkumar Kulandaivel, Asst. Vice President, Lloyds Metals and Energy Limited
13. Shri. Abhijeet Chattopadhyay, Vice President, ACC Limited
14. Shri. Ravi Remy, GM- Skill Development & Governance, Adani Enterprises Limited
15. Shri. B.K Bhatia, Additional Secretary General, FIMI

Government Representation
16. Shri. Shakil Alam, Economic Advisor, Ministry of Mines
17. Ex Officio Member- Ministry of Coal
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18. Dr. Dipayan Guha, DDG, DGCO, Geological Survey of India
19. Ex Officio Member, Controller General, Indian Bureau of Mines

Academia Representation
20. Dr. Dheeraj Kumar, Deputy Director, IIT-ISM, Dhanbad
21. Dr. J. K. Singh, Chief Scientist, CSIR-CIMFR

NSDC Representation
22. Shri. Mohit Mathur, Nominee Director, NSDC

Convener
23. Shri. Pramod Tyagi, Director General, FIMI

Chief Executive Officer 
24. Shri Sanjay Sharma

During the FY 2023-24, the following Governing Board & Annual General Meetings were held:
th th1.  39  Governing Board Meeting on 19  May, 2023
th th2.  40  Governing Board Meeting on 27  July, 2023
st th3.  41  Governing Board Meeting on 27  October, 2023
nd st4.  42  Governing Board Meeting on 31  January, 2024
th th5.  10  Annual General Meeting on 27  July, 2023

B. Composition of the Sub-Committees for the year 2023-24: 

The Governing Board has constituted below mentioned Sub-committees to overlook the day to day 
functioning of SCMS and advice as and when required. The brief of the committee for the financial year 
2023-24 is as under: 

1.  Finance – Shri Radhashyam Mahapatro (Chairman), Shri Suprabhat Sarkar, Shri Sandeep Narade 
and CEO-SCMS

 2.  Standards – Shri Akshaydeep Mathur (Chairman), Shri Suprabhat Sarkar, Shri Sandeep Narade, 
and CEO-SCMS 

3.  HR - Shri. Sanjay Shivnani (Chairman), Prof. Dheeraj Kumar, Shri. T. Ravi Kumar, and CEO-SCMS 
4.  Industry Connect - Shri. R L Mohanty (Chairman), Shri Madhusudan Paliwal, Shri Rajani Kanta 

Dash, Shri Akshay Deep Mathur, and CEO-SCMS 



SKILL COUNCIL FOR MINING SECTOR | Annual Report 2023-2422   
 

As India moves progressively towards becoming a global knowledge economy, it must meet the 
aspirations of youth and aim towards skilling them with the best possible standards. The formulation and 
launch of Guidelines for Accreditation, Affiliation, and Continuous Monitoring of Training Centres in year 
2016 was the initial step in this direction.

Training initiative of SCMS is not just to ensure availability of certified workers to improve standards of 
productivity and safety but also to guide and assess the infrastructure and training capability of Training 
Centers to provide quality skill training. SCMS has 20 Training Partners and 10 Assessment Agencies. It 
has carried out a series of Training of Trainers/ Master Trainers and Training of Assessors/ Master 
Assessors programs and created a large pool of 422 Trainer/ Master Trainer certifications & 416 
Assessors/ Master Assessors certifications during the year 2023-24.

SCMS Engagement with Industry and Government:
SCMS is working closely with the Industry and the Government on multiple projects for Skill 

Development. 

1. Industry Funded Projects: Under this, SCMS is working on refresher training & upskilling 
certification of existing workforce in the industry as per NSQF Levels. The industries currently 
engaged with are MOIL, NLCIL, DMFT, TATA Steel Limited, IREL and CCL. SCMS is also engaging 
directly with the industry, both PSUs and Private Sector for imparting refresher training to their 
existing workforce. The objective being, to train the candidates to attain higher proficiency in 
their trades and provide the mandatory experience required for appearing in the Statutory 
Exam, so that they will be job ready from day 1 of their employment. This will make skill 
development aspirational for candidates and provide value to the industry in the long term.

2. Government Funded Projects: Under the Government funded projects SCMS is working on 
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PMKVY, DDUKK, SANKALP & NULM project of Central Government. Under PMKVY 4.0 RPL 

existing workers in the unorganised sector have been upskilled and certified. 

Types of training: 
Skill Council for Mining sector through its accredited training partners conduct skills trainings on 

competencies aligned with NSQF Levels. Currently, four types of trainings have been designed as per 

the requirement of the industry and also to achieve the targets as per the Skill India Mission
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In line with the guidelines issued under Transit SSC 2.0, the Annual Business Plan (ABP) along with its 
achievement for the FY 2023-24 is as under:
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During the FY 2023-24, SCMS kept the key focus areas as industry engagement, revision of Qualification 
Packs (QPs), Webinar, and empanelment of quality Trainers & Assessors through organizing multiple 
TOTs and TOAs across the mining states of India. Multiple Projects of Skill Development, both Industry 
Funded (NLCIL, MOIL, DMFT etc.) & Government Funded viz. PMKVY4.0, NULM, DDUKK, SANKALP etc. 
have been implemented / are in process of implementation in line with Skill India Mission of the 
Government of India. 

A. Training and Assessments

During FY 2023-24, SCMS has imparted RPL training to 1987 candidates and Short-Term Training to 652 
stcandidates where 85% stand certified. Overall, since inception and till 31  March 2024, SCMS has trained 

1,93,682 candidates out of which 80% are certified.
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A.1 Government funded Project

A.1.1. Pradhan Mantri Kaushal Vikas Yojna 4.0
 PMKVY (Pradhan Mantri Kaushal Vikas Yojana) 4.0 the flagship scheme of the Ministry 

of Skill Development & Entrepreneurship was launched for the period 2022-26, 
wherein SCMS has been allocated a target of 2500 RPL numbers in Phase-1. This 
program was to be executed directly by the mining associations/ mining industries for 
their employees including contract employees. SCMS got 419 employees/contract 
labours enrolled out of which 389 are Trained and 276 certified in the job role of 
Dumper/Tipper Operator, Assistant Mine Surveyor, Mine Electrician, Mining Mate & 
Mine Mechanic/ Fitter. Additionally, 27 individuals were certified under the PMKVY-SHI 
(Skill Hub Initiative) program.

A.1.2. Deen Dayal Upadhyay Kaushal Kendra (DDUKK)
 SCMS has carried out a Short-Term Training program in FY 2023-24 for 169 candidates 

under Deen Dayal Upadhyay Kaushal Kendra (DDUKK), Jharkhand Bokaro in the trade of 
Mechanic/Fitter with Mosaic Workskills Pvt. Ltd.

A.1.3. National Urban Livelihoods Mission (NULM)
 SCMS has carried out a Short-Term Training program in FY 2023-24 for 47 candidates 

under NULM, Maharashtra Yavatmal in the trade of Dumper/Tipper Operator with 
Sushikshit Berojgar Bahuudheshiya Sanstha

A.1.4. Skill Acquisition and Knowledge Awareness for Livelihood Promotion (SANKALP)
 SCMS entered an MOU with the Singrauli District Administration and Govt. ITI, Singrauli, 

Madhya Pradesh on 4th May, 2023 for the execution of the SANKALP (Skill Acquisition 
and Knowledge Awareness for Livelihood Promotion) Scheme of the Ministry of Skill 
Development and Entrepreneurship, GoI to train 510 local unemployed candidates of 
the Singrauli district in job roles of Dumper/Tipper Operator, Mine 
Mechanic/Fitter/Welder, HEMM Mechanic and Mine Electrician. As on 31st March, 
2024, 390 candidates have been trained.

A.2  Industry Funded Training Project

A.2.1. MOIL Special Project for FEMALE candidates
 The MOIL-CSR sponsored training for a special batch of 30 female candidates for the job 

role “Rig Mounted Drill Operator” was completed in April 2023 wherein all the trainees 
are certified. Currently they are undergoing apprenticeship training at Awarpur Cement 
Works, Maharashtra, Hirmi Cement Works & Rawan Cement Works, Chhattisgarh.

A.2.2.Prakashini 2.0
 Skill Council for Mining Sector in collaboration with Tata Steel Ltd. commenced a 6-

month skilling program “Prakashini 2.0” at Sukinda, Jajpur, Odisha on 29th August, 
2023. In this program 18 (14 Female and 4 Transgender) candidates are trained in the 
job role of Dumper/Tipper Operator and out of which 17 are certified. After successful 
completion of the classroom training, the candidates have been engaged as 
“Apprentices” at Sukinda Chromite Mines, Tata Steel Ltd. These candidates will be 
provided job opportunities during Q2 of FY 2024-25.
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 A.2.3.  MOIL Up-skilling and certification (RPL)
 SCMS has been awarded the project for RPL/reskilling/upskilling training program of 

400 regular/contractual workforce of MOIL Ltd. at various mining locations in 
Maharashtra and Madhya Pradesh on 3rd November, 2023. So far 353 candidates have 
been trained and assessed till March, 2024. The program has been planned with 2 days 
of soft skills and domain skills training followed by assessment on the third day.

A.2.4.  Central Coalfields Ltd. Short-term Training Project (STT)
 SCMS signed an MOU with Central Coalfields Ltd. Ranchi under the CSR on 4th 

November, 2023 with the support from District Collectorate, Chatra for a Short-Term 
Training project for 60 project affected persons (PAPs) of CCL in the district of Chatra. 
The training project was inaugurated by Hon'ble Chief Minister on 28th December, 
2023. The training commenced for the first batch in the job role of Loader Operator 
(Mining) on 5th February 2024 and is progressing well. The batch commencement 
ceremony was honored by Shri Abu Imran, Deputy Collector, Chatra district as the Chief 
Guest, along with other government officials and CCL executives. 

A.2.5. Odisha Skill Development Authority (OSDA) Short-term Training Project (STT)
 SCMS signed an MOU with Odisha Skill Development Authority (OSDA) on 21st 

December, 2023 for conducting STT in respect of 120 candidates. As of now, training 
centers has been identified, candidates have been mobilized, however the training has 
commenced during Q1 of FY 2024-25 and expected to be completed by end of 
September, 2024.

A.2.6.  NLC India Ltd. Upskilling and Certification (RPL)
 SCMS has successfully accomplished the RPL/reskilling/upskilling training program for 

regular/contractual workforces awarded by NLC India Ltd. in December 2023. The 
training program has been planned with 2 days of soft skills and domain training 
followed by assessment on the third day, whereby out of trained 359 candidates in the 
job roles of Assistant-Open Cast Mines, Bulldozer Operator, Driver Special Utility 
Vehicle, Belt Conveyor Maintenance, Dumper/Tipper Operator, Mine Electrician, Mine 
Welder, HEMM Mechanic, Backhoe Loader Operator, Excavator Operator, Mine 
Mechanic/Fitter and Rescue Personnel, 349 candidates are certified.

A.2.7. DMFT–Hazaribagh Short-term Training Project (STT) 
 SCMS signed an MOU with District Mineral Foundation Trust, Hazaribagh, (Jharkhand) 

on 17th January, 2024 for conducting a “Short term Training” project covering 390 local 
candidates/ Project Affected Persons (PAPs) in the dist. of Hazaribagh. However, as per 
DMFT Hazaribagh letter no. 229/DMFT dated 21st March 2024, the project has been 
reviewed again and is now expected to be reconsidered under CSR initiatives of the 
Collectorate as a fresh project, post Model Code of Conduct.

A.2.8.   DMFT–Bokaro Short-term Training Project (STT)
  SCMS signed an MOU with District Mineral Foundation Trust, Bokaro (Jharkhand) on 

29th February, 2024 for a “Short term Training” project covering 360 local 
candidates/PAPs. The ground arrangements and mobilization were in progress during 
Q4 (FY 2023-24). The formal training is expected to commence by Mid July 2024.
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A.2.9. IREL (India) Ltd. Employee Assessment
 IREL carries out training of its workforce through its own trainers, certified by SCMS. 

However, assessment and certifications are carried out by SCMS assessors. During FY 
2023-24, SCMS have certified 106 employees of IREL on the job roles of Mine 
Electrician, Mechanic/ Fitter and Mineral Processing Operator. 

A. Training of Trainer (ToT) & Training of Assessor (ToA)

One of the key objectives of SCMS is to create a pool of competent, NSQF certified trainers and assessors 
across mining states on mining job roles for successful and effective execution of the skill development 
programs. To ensure this, SCMS regularly organizes 'Training of Trainers' (TOT) and 'Training of Assessors' 
(TOA) programs. 

A ten-day program is organized by SCMS for the industry experts who wish to become trainer or assessor 
under Skill India Initiative. The trainer or assessor certificates issued under Skill India are valid for two 
years. To keep the pool ready throughout, SCMS needs to again assess these certified trainers and 
assessors after expiry and recertify for another period of two years through a one-day TOT/TOA program. 

SCMS had carried out multiple ToT and ToA programs for trainers and assessors during the financial year 
2023-24, on the job roles like Bulldozer Operator, Dumper Operator, Loader Operator, HEMM Mechanic, 
Mechanic/Fitter, Mine Electrician, Mine Welder etc. During the financial year 2023-24, a total of 161 
Trainer/Master Trainer certificates and 141 Assessor/Master Assessor certificates were awarded.

With all the above programs, as on 31st March 2024, SCMS has a pool of 116 certified Trainers/ Master 
Trainers with 422 certifications and 66 certified Assessors/ Master Assessors with 416 certifications.

B. Development of Qualification Packs, Curriculum and Content

During the financial year 2023-24, SCMS got the NSQC approval for its 5 numbers of revised & 
rationalized existing Qualification Files, 1 new Qualification File of mining and 7 new Qualification Files in 
the job roles of Mechanic -Fitter (Mineral Sands) (L- 3), Dredge and Ore Processing Operator, Rare Earths 
Extraction Plant Operator & Mineral Processing Technician (all L-4), Electrician (Mineral Sands) (L-4.5), 
Instrumentation Technician (Mineral Sands) (L-4.5), and Mining Supervisor (Mineral Sands) (L-5.5) 
related to Critical Minerals for IREL (India) Ltd and now these Qualifications are available on Skill India 
Digital (SID) as well as on National Qualification Register (NQR). SCMS has initiated the process of revising 
and rationalizing 14 more Qualification Files for existing mining job roles and created 6 new job roles 
qualifications which are under review. 

SCMS has developed Participant Handbooks in English for 23 job roles and in Hindi for 21 job roles, 
Facilitator Guides in English for 21 job roles, and NAPS Apprenticeship Curriculums for 9 job roles of 
Mining. 

NCVET had accorded formal approval vide their order dated 18th January, 2024 to SCMS for adopting one 
job role of Mechanic-Belt Conveyor of NSQF level 3 from Indian Iron & Steel Sector Skill Council (IISSSC). It 
is available on SID Portal for Training and Certification purposes.
SCMS has developed Guided VR modules for 4 job roles of mining i.e. (1) Dumper/Tipper Operator, (2) 
Excavator Operator, (3) Loader Operator (Mining) [Opencast], (4) Bulldozer Operator.
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SCMS is also developing translated Participant Handbooks (PH), in regional languages as per 
requirements of Mining Industry. As of now, SCMS has developed 22 PH in Hindi, 1 PH in Odia and 1 PH in 
Tamil language.

C. Apprenticeships

SCMS has also developed NAPS Apprenticeship Curriculum for 9 optional trades i.e. Mine Welder, Mine 
Electrician, HEMM Mechanic, Dumper/Tipper Operator, Compressor Operator, Bulldozer Operator, 
Assistant Mine Surveyor and Loader Operator. During the year 2023-24, SCMS engaged a total of 64 
apprenticeships by generating contracts.

D. Other Key Activities

SCMS has conducted following webinars during last fiscal:
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A Major mining oraganisation has allocated the work of conducting a base line survey and skill gap 
assessment for the beneficiaries of its Kalamang (Sundargarh and Keonjhar, Odisha) project. With due 
process M/s Mazars Advisory LLP, Gurugram, Haryana was entrusted to carry out the survey.

The survey was conducted in the month of September, 2023 covering around 500 households 
/respondents along with elected and government representatives of the villages, blocks, and districts. 
Now SCMS has successfully completed and submitted the surveys report and now awaiting further 
insights from mining organisation for commencement of skill-based training.
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The Statement of Income & Expenditure and Balance Sheet for the year 2023-24 as audited by 
M/s Arun Prakash Panjrath & Associates, are attached to the Report.
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6. MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THEFINANCIAL POSITION OF 
THE COMPANY WHICH HAVE OCCURREDBETWEEN THE END OF THE FINANCIAL YEAR OF 
THE COMPANY TOWHICH THE FINANCIAL STATEMENTS RELATE AND THE DATE OF 
THEREPORT:- 
 
No Material changes and commitments affecting the financial position of the Company occurred 

between the ends of the Financial Year to which these Financial Statements relate on the date of this 

report. 

 

7. DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THEREGULATORS OR 
COURTS OR TRIBUNALS IMPACTING THE GOINGCONCERN STATUS AND COMPANY’S 
OPERATIONS IN FUTURE:- 
 
There Were No Significant and Material Orders passed by the regulators Or Courts or Tribunals 
Impacting the Going Concern Status And Company’s Operations In Future Details In Respect Of 
Adequacy of Internal Financial Controls with Reference to the Financial Statements. 
 

8. DETAILS OF SUBSIDIARY/JOINT VENTURES/ASSOCIATE COMPANIES :- 
 
The Company does not have any Subsidiary/Joint Venture/Associate Company. 
 

9. DEPOSITS:- 

The Company has neither accepted nor renewed any Deposits during the year under review. 

10. STATUTORY AUDITORS :- 
 
M/s ARUN PRAKASH PANJRATH AND ASSOCIATES . Chartered Accountant, New Delhi have 
completed a tenure of five years and are hereby re-appointed as statutory Auditors of the company for a 
period of 5 years from the end of this AGM. In this regard, the Company has received a certificate to the 
effect that their Re-appointment if made would fulfill the criteria and the provisions of section 139 and 
141 of the Companies Act, 2013 read with Companies (Audit and Auditors) Rules, 2014 . 
 

11. AUDITORS’ REPORT:- 
 
There are no qualifications or adverse remarks in the Statutory Auditors’ Report which require any 
explanation from the Board of Directors. 

 
12. AUDIT COMMITTEE:-. 

 
As per Section 177 of the Companies Act, 2013 and Rule 6 and 7 of Companies (Meetings of Board and 

its Powers) Rules, 2014 constitution of Audit Committee is not applicable to our Company. 

 
13. SHARE CAPITAL:- 

 
The company has a paid up share capital of Rs 1,00,000/-. 
 

14. DECLARATION OF INDEPENDENT DIRECTORS:- 

 

The provisions of Section 149 pertaining to the Appointment of Independent Directors do not apply to 

our Company 

 

15. REPORT ON CORPORATE GOVERNANCE:  Not Applicable 
 

16. COST AUDIT: Not Applicable 
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th08  July 2024
   New Delhi
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(a)

(b)
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thDate  08  July 2024
Place: New Delhi
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Angul

Northern

Coalfields Ltd.
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2,20,150/- 2,19,583/-

80,000/- 80,000/-

80,000/- 80,000/-
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TDS Assets
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A. GOVERNING BOARD MEMBERS (2024-2025)

INDUSTRY REPRESENTATION

Chairman
1. Shri. Pankaj Kumar Satija, Executive In- charge, Ferro Alloys & Minerals Division, Tata Steel Ltd.

Members
2. Dr. Deependra Singh, CMD, IREL (India) Limited
3. Shri. Pankaj Kumar Sharma, CEO & Whole Time Director, FACOR, Vedanta Ltd.
4. Shri. Radhashyam Mahapatro, Director (HR), NALCO Ltd.
5. Col. Harmit Sethi, Executive Director & Group Head – Corporate Affairs & Incubation, 

Dalmia Bharat Group
6. Shri. Umesh Mahato, President & Head of Mining Services, Essel Mining Ltd.

(MP & Chhattisgarh cluster)
7. Dr. Rajani Kanta Dash, HoD-HRD – Coal India Limited
8. Shri. Suprabhat Sarkar, COO- Teknomin Construction Ltd.
9. Shri. Sandeep B Narade, VP & Head-Mining Business Unit, Indian Metals & Ferro Alloys Ltd
10. Shri. Sanjay Shivnani, Corporate HR, Tech Training & HTU – Hindalco Industries Limited
11. Shri. T. Ravi Kumar, Agent & Deputy General Manager, Hutti Gold Mines
12. Shri. S Vijay Kumar, GM (Mines), Neyveli Lignite Corporation Ltd.
13. Shri. Mr. Ramkumar Kulandaivel, Asst. Vice President, Lloyds Metals and Energy Limited
14. Shri. Abhijeet Chattopadhyay, Vice President, ACC Limited
15. Shri. Ravi Remy, General Manager - Skill Development & Governance Adani Enterprises Ltd
16. Shri. B.K Bhatia, Additional Secretary General, FIMI

Government Representation
17. Shri. Shakil Alam, Economic Adviser, Ministry of Mines
18. Ex Officio member -Ministry of Coal
19. Dr. Dipayan Guha, DDG, DGCO, Geological Survey of India
20. Ex Officio Member, Controller General, Indian Bureau of Mines

Academia Representation
21. Dr. Dheeraj Kumar, Dy. Director, IIT-ISM, Dhanbad
22. Dr. Sanjay Kumar Roy, Chief Scientist, CSIR-CIMFR

NSDC Representation
23. Shri Mohit Mathur, Nominee HR Leader and Non-Executive Nominee Director, NSDC

Convener
24. Shri Pramod Tyagi, Director General, FIMI

Chief Executive Officer 
25. Shri Sanjay Sharma

B. Sub-Committees Members (2024-25) 

1. Finance – Shri Radhashyam Mahapatro (Chairman), Shri Suprabhat Sarkar, Shri Sandeep Narade, 
CEO-SCMS 

2. Standards – Shri Akshaydeep Mathur (Chairman), Shri Suprabhat Sarkar, Shri Sandeep Narade, CEO-
SCMS

3. HR - Shri Sanjay Shivnani (Chairman), Prof. Dheeraj Kumar, Shri T. Ravi Kumar, CEO-SCMS 
      4. Industry Connect - Shri R L Mohanty (Chairman), Shri Madhusudan Paliwal, Shri Rajani Kanta Dash,  

Shri Akshay Deep Mathur, CEO-SCMS 
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Active Affiliates (in alphabetical order)

Training Partners

1. AISECT (All India Society for Educational and Computer Technology), Bhopal, Madhya Pradesh

2. Bhushilp Mines & Minerals Pvt. Ltd., Nagpur, Maharashtra

3. CUATCREST Academy Private Limited, Burari, New Delhi

4. E2E Mining Solutions Pvt. Ltd., Banglore, Karnataka

5. GHH India Mining & Tunnelling Equipment Pvt. Ltd., Noida, Uttar Pradesh

6. Indian Institute of Skill Development Pvt. Ltd (IISD), Gurgaon, Haryana

7. Indian Rare Earths Limited, Kollam, Kerala

8. Jan Kalyan Samiti Bikramganj, Patna, Bihar

9. Leela's Foundation for Education & Health Pvt. Ltd.

10. Mahendra Skills Training & Development Pvt. Ltd.

11. Mosaic Network (India) Pvt. Ltd., Indore, Madhya Pradesh

12. Nettur Technical Training Foundation (NTTF), Banglore, Karnataka

13. PANTISS Foundation, Khoadha, Odisha

14. Satpuda Multipurpose Education Society, Bhandara, Maharashtra

15. Sekh Allauddin Memorial Trust, Puri, Odisha

16. Thriveni Earthmovers Pvt. Ltd., Keonjhar, Odisha

17. Valeur Fabtex Private Limited, New Delhi, Delhi

18. Vivekanand Polytechnic, Bhandara, Maharashtra

Assessment Agencies (in alphabetical order) duly approved by NCVET

1. Asset Author Pvt. Ltd., Noida, Uttar Pradesh

2. Brisk Mind Pvt. Ltd., Noida, Uttar Pradesh

3. Demorgia Consulting Services Pvt. Ltd., Noida Uttar Pradesh

4. India Skills Pvt. Ltd., New Delhi, Delhi

5. IRIS Corporate Solutions Pvt. Ltd, Gurgaon, Haryana

6. Kreonz ADS Private Limited

7. Navriti Technologies Pvt. Ltd.

8. Skill Mantra Edutech Consulting India Pvt. Ltd., Indore, Madhya Pradesh

9. SP Institute of Workforce Development (SPIWD), Noida, Uttar Pradesh

10. Trendsetters Skill Assessors Pvt. Ltd., Gurgaon, Haryana 
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